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Career Success for Masters Postgraduates:  

What to do, when to do it 

The University of Manchester Careers Service has a wide range of services and support 

available for our Masters postgraduates – but sometimes it can all be a bit overwhelming, 

particularly at the start of your programme.  

However, if your aim with your Masters is to advance your career, whether with a job, 

another postgraduate degree, setting up your own business or just deciding what to do 

next, you may need to act right at the start of the academic year. 

To help you focus on what’s important to you, and to make sure you don’t miss out on 

events or activities which happen only once a year: 

1. Use this document to help you devise a tailored career action plan to suit your 

specific career needs. The Appendix at the end gives a timetable for some of the key 

recruitment and careers support activities for University of Manchester graduates and 

postgraduates. 

2. Keep up-to-date with careers news targeted just at postgraduates with  

 the Manchester Postgraduate Careers Blog 

http://manchesterpgcareers.wordpress.com 

 the Manchester Postgraduate Twitter feed, @ManPGCareers 

http://twitter.com/ManPGCareers 

For further information and support, see the Careers Service website for online support 

and details of how to access all our individual face-to-face services. 

 http://www.manchester.ac.uk/careers/students 

 

 

 

Your Career Action Plan 

What is your career goal for this year of your postgraduate Masters programme? 

Your career goal Go to section 

To find a job or an internship 1   (page 2 ) 

To find a place on another postgraduate programme 2   (page 11) 

To work for myself or set up a business 3   (page 12) 

To figure out what I want to do next! 4   (page 12) 
 

  

http://manchesterpgcareers.wordpress.com/
http://twitter.com/ManPGCareers
http://www.manchester.ac.uk/careers/students
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1. A job or internship 

Choose those items below which apply to you. The sections indicated will give you some 

suggestions for timely actions to help you achieve your career goal.  

  Page 

A I am looking for a job 2 

B I am looking for an internship or work experience 3 

C I am looking for a job or internship in the UK 3 

D I am looking for a job or internship outside the UK 4 

E 

I would need a work permit or employer visa to work in my target country (this 

includes the post-study visa if you are an international postgraduate wanting to 

work in the UK) 

4 

F I’m not sure what sort of job or internship I want or could do 5 

G 
I want a place on a “graduate or postgraduate training scheme” (or internship) for 
a major employer 

6 

H 
I am looking for a graduate level job or internship, but it doesn’t have to be with a 

big name or on a formal training scheme 
7 

I I am looking for a postgraduate job, not a graduate job 7 

J 
I have significant work experience in the field in which I want to work (generally at 
least two years after graduating) 

8 

K 
I have some work experience, including part-time jobs or vacation work, (not 

necessarily relevant experience) 
9 

L I have very little or no work experience 9 

M 
I have lots of recent extra curricular activities to go on my CV (within the last 3 
years or so) 

10 

N 
I don’t have many recent extra curricular activities to go on my CV (within the last 

3 years or so) 
10 

  

 

 

A I am looking for a job  

 Recruitment in the UK starts early in the academic year. Depending on the type of job you 

want (see sections C, D, G, H, I, and J), you may need to apply from October, or even 

September, to stand a chance in this difficult employment market. Many major employers 

recruit graduates and postgraduates a year in advance, so graduate jobs advertised this 

autumn will be filled by graduates due to start work in autumn next year. 

 Recruitment has changed in the last couple of years - opening dates for jobs are now often 

much more important than closing dates. Employers are filling jobs as soon as 

applications start to arrive, so applications sent just before the deadline may never get read. 

Keep your eyes open and apply for jobs as soon as you see them advertised to stand the best 

chance. 

 Jobs are advertised all year round. However, if you leave job searching until later, the high 

profile graduate and postgraduate training schemes are likely to have been filled (these are 

often decided before Christmas). Many smaller employers though, will recruit shortly before 

they need a new recruit, which could happen at any time of the year.   
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B I am looking for an internship or work experience  

 A lot of internships in the UK are aimed at undergraduates in the second year of their 

programmes or during their vacations. However there has been a move in recent years to 

allow graduates to apply for some internships, but it is still more common in the UK to see jobs 

advertised for graduates rather than internships. 

 The exception to this is the recent growth in companies offering “internships” as unpaid or 

“expenses only” work. Some of these may offer you the experience you need – this has long 

been a normal way of getting into creative jobs, publishing etc. However, you should be 

cautious. Some employers may use an “internship” to get a normal job done for free, and offer 

little or no training – see our recent blog post 

http://manchesterundergradcareers.wordpress.com/2010/07/23/unpaid-experience  

 Internships with major organisations may be advertised in the autumn and filled before 

Christmas. However, some organisations, particularly smaller employers, will not focus on 

recruiting interns until January onwards. 

 As you will be a postgraduate, employers in the UK would be curious to know why you are 

looking for a purely training placement rather than a real job. At this stage in your career, they 

would often expect you to know what you want and to be able to offer skills and experience of 

value to the workplace, rather than expect a lot more training (though almost all jobs will 

include some form of training). 

 If you are looking for an internship because you are reluctant to commit to a long term job yet, 

you could make this work in your favour. Instead of waiting for an internship to be advertised, 

try applying directly to employers, offering your skills and experience for “temporary, project 

or contract work”. This sounds as if you’re going to do something for the employer, rather than 

asking for an internship which sounds like you just want some training. 

 

 

C I am looking for a job or internship in the UK  

 Most on-campus activity is focused on employers recruiting for jobs based in the UK. Don’t 

miss out on employer fairs, employer presentations (often early evening talks with the chance 

to chat to other employees – great for getting in-depth information) and talks and workshops 

in the autumn semester.  

 Most employer recruitment activity happens before Christmas, so even if you don’t want to 

apply for a job yet, don’t miss the chance to talk to employers if they come to Manchester – 

they are unlikely to be back until next autumn! 

 Jobs are advertised on-line (including the Careers Service on-line vacancy service), in 

employer directories (available from the Careers Resource Centre, Crawford House) and in 

newspapers and journals. 

See http://www.manchester.ac.uk/careers/students/jobsearch  for more details. 

  

http://manchesterundergradcareers.wordpress.com/2010/07/23/unpaid-experience
http://www.manchester.ac.uk/careers/students/jobsearch


 

©University of Manchester Careers Service, 

September 2010 

4 

D I am looking for a job or internship outside the UK  

 Most on-campus activity is focused on employers recruiting for jobs based in the UK. However, 

some international recruitment activities do take place, particularly on-line. The International 

pages on our Careers Service website 

http://www.manchester.ac.uk/careers/students/international will keep you up to date with any 

international recruitment events organised by the Careers Service, plus others to which you 

may be invited. These will also be publicised through our Manchester International Careers 

Blog, http://manchesterinternationalcareers.wordpress.com  

 We have a range of resources devoted to searching for jobs overseas on the Careers Service 

website, including 63 country profiles and access to the country guides for “Going Global”, an 

online job-hunting resource for over 50 countries. Access all this from our website:   

http://www.manchester.ac.uk/careers/students/jobsearch/overseas  

 Some international employers do recruit in the UK for jobs based outside the UK. However, 

unless the vacancy is specifically an international graduate programme, most expect you to 

apply directly to the country in which you want to be based. This will use local recruitment 

practices (and local adverts) which may be significantly different from the UK. In addition, you 

are likely to have to apply in the language of the country in which you want to be based. 

 Employers in different countries may operate on a different recruitment cycle to the UK. Check 

country profiles for information regarding local recruitment practices to make sure you don’t 

miss out due to different deadlines. 

 

 

E I would need a work permit or employer visa to work in my target 

country (this includes the post-study visa if you are an 
international postgraduate wanting to work in the UK) 

 

 This is a challenge – you need to make a realistic assessment of what you have to offer an 

employer to make them want to offer a job to you, rather than someone who needs no work 

visa. This applies even if you plan to use the post-study visa to work in the UK, as employers 

may only want applicants who could definitely stay with them beyond the two years currently 

offered by the post study visa. 

 Check the work regulations for the country in which you want to work. The “Work and 

Relocation” sections of the Careers Service country information 

(http://www.manchester.ac.uk/careers/students/jobsearch/overseas ) gives you an indication 

of work permit and visa requirements, or where to find further information. 

 Some international employers have recruitment programmes for which they welcome 

international applications. These generally fill up very quickly, and go to outstanding 

candidates with impeccable experience, and language skills. If this is you, apply as soon as the 

programmes are advertised! 

 You will need to make sure your applications follow the conventions of the country to which 

you are applying. CV styles do differ – come to the Careers Resource Centre for information on 

different country CVs or see the Going Global online resource. You can access this from our 

website -  http://www.manchester.ac.uk/careers/students/jobsearch/overseas  

 You will also need to make sure your language is perfect – most UK employers reject 

applications with more than two or three mistakes. If you are applying in the UK, have a look  

 

http://www.manchester.ac.uk/careers/students/international
http://manchesterinternationalcareers.wordpress.com/
http://www.manchester.ac.uk/careers/students/jobsearch/overseas
http://www.manchester.ac.uk/careers/students/jobsearch/overseas
http://www.manchester.ac.uk/careers/students/jobsearch/overseas
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at our “CV School” for help with UK applications - 

http://www.manchester.ac.uk/careers/students/international/cvs/cvschool or the applications 

section of the Careers Service website - 

http://www.manchester.ac.uk/careers/students/applicationsinterviews  

 If you are planning to use the post-study visa regulations to find work in the UK, check the 

latest information on requirements, particularly regarding the need to keep a minimum level of 

funds in your bank account for some time before applying for the visa. Visa regulations for the 

UK are constantly changing. Check the UK Border Agency website for the latest information - 

http://www.ukba.homeoffice.gov.uk.  

 

The International students section of our website, 

http://www.manchester.ac.uk/careers/students/international/graduateempuk  and the 

International Careers Blog, http://manchesterinternationalcareers.wordpress.com will also post 

updates. 

 Have a Plan B! With a very difficult job market worldwide, working outside your home country 

may not be possible at this stage in your career. However, this often changes once you have 

experience in your own country, so consider a back-up plan to gain relevant experience, 

probably in your home country, which may then make you a more interesting candidate for 

employers worldwide.  

 

 

F I‟m not sure what sort of job or internship I want or could do  

 It pays to sort this out early – it’s heartbreaking to finally decide on the kind of job you want, 

only to discover that you should have applied months (or worse, a couple of weeks) ago. 

 For online help, try Prospects Planner (http://www.prospects.ac.uk/planner) which tries to 

match you to hundreds of different graduate and postgraduate occupations. 

 Talk to employers at careers events about the type of work they offer, or talk to recent 

graduates about the type of work they do. Although careers fairs and employer events are 

good for promoting yourself to employers, you could also use them to find out about different 

types of jobs and then make good targeted applications. Most of these events take place in 

autumn, often very early autumn, and generally only once a year. See the Careers Service 

events for more details - http://www.manchester.ac.uk/careers/students/events  

 Get information on exploring your options on the Careers Service website - 

http://www.manchester.ac.uk/careers/students/options including information on working in 

different career sectors, and profiles of alumni and other employees. 

 Talk to a careers consultant about your thoughts. It’s best to have tried each of the 

approaches suggested above beforehand, but if your head’s spinning with options or none of 

them appeal, make an appointment to talk to a consultant who works with postgraduates in 

your field. Details of how to get individual careers support are on the Careers Service website - 

http://www.manchester.ac.uk/careers/students/services/guidance 

 

Please note though - about 15,000 University of Manchester students start looking for jobs at 

the beginning of each academic year, so appointments are at a premium in the early autumn. 

Please be aware that you may have to wait if you want a pre-booked appointment. 

  

http://www.manchester.ac.uk/careers/students/international/cvs/cvschool
http://www.manchester.ac.uk/careers/students/applicationsinterviews
http://www.ukba.homeoffice.gov.uk/
http://www.manchester.ac.uk/careers/students/international/graduateempuk
http://manchesterinternationalcareers.wordpress.com/
http://www.prospects.ac.uk/planner
http://www.manchester.ac.uk/careers/students/events
http://www.manchester.ac.uk/careers/students/options
http://www.manchester.ac.uk/careers/students/services/guidance
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G I want a place on a “graduate or postgraduate training scheme” 
(or internship) for a major employer 

 

 This sort of high profile graduate or postgraduate job or training scheme is very highly sought 

after. They are heavily promoted on employer websites, at careers fairs and in graduate 

directories and are generally designed to attract future leaders of the recruiting organisations. 

Therefore, to get one of these jobs, you need to present yourself as a future leader and 

compete effectively with all the other “future leaders” who are graduating this year. 

 To have the best chance to land one of these jobs, you should apply early – jobs often start to 

fill up from the date they are advertised, and may all be gone long before the advertised 

“closing date”. 

 The four easiest ways of failing to get one of these jobs are: 

 Making spelling and grammatical mistakes on your applications 

 Making a general application, rather than targeting it to a specific job with a specific 

employer 

 Not answering the questions asked on application forms, or not answering in enough detail 

 Failing to get through employer tests 

 You will need to make sure your language is perfect – most UK employers reject applications 

with more than two or three mistakes. Targeting applications and answering application form 

questions is time consuming, but untargeted applications are frequently a waste of your time 

as well, as they are often rejected straight away.  

 

If you are applying in the UK, have a look at our “CV School” (aimed at international students 

but also useful for UK students) for help on language, targeting and presentation of your CV 

http://www.manchester.ac.uk/careers/students/international/cvs/cvschool or the applications 

section of the Careers Service website - 

http://www.manchester.ac.uk/careers/students/applicationsinterviews  

 

You may also get feedback and suggestions on how to improve future applications on your CV 

or an application form through our Quick Query service - 

http://www.manchester.ac.uk/careers/students/services/quickquery  

(though not for every application you make!) 

 Find out what employers are looking for by talking to them if they are visiting Manchester 

(generally only in the autumn semester) and by carefully reading their employer information, 

often on their website. 

 Practise numerical and other tests which are often part of the selection process. The Careers 

Service runs practice tests in the autumn semester and has online tests available all year 

round - http://www.manchester.ac.uk/careers/students/applicationsinterviews/psychometric 

 Each year University of Manchester graduates and postgraduates do find places on these 

schemes, but most students, including those from the University of Manchester, go into direct 

entry jobs which are not necessarily advertised as graduate schemes. Develop a Plan B by 

looking at section H (page 7), to give yourself the best chance of having a job at the end of 

your programme. 

If you have applied for a high profile graduate scheme and have been unsuccessful, also have 

a look at section H for suggestions for alternative strategies. 

  

http://www.manchester.ac.uk/careers/students/international/cvs/cvschool
http://www.manchester.ac.uk/careers/students/applicationsinterviews
http://www.manchester.ac.uk/careers/students/services/quickquery
http://www.manchester.ac.uk/careers/students/applicationsinterviews/psychometric
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H I am looking for a graduate level job or internship, but it doesn‟t 
have to be with a big name or on a formal training scheme 

 

 This is the sort of job which most graduates and postgraduates go into after graduating. These 

jobs can be advertised at any time of year, although many will be advertised in the autumn. 

Most of these employers won’t make campus visits, won’t appear in graduate directories and 

may not have a dedicated graduate section of their website. However, this does not mean that 

the jobs are not excellent starting positions.  

 Jobs will often be advertised locally, including at the local university careers service. We have 

lots of smaller organisations in Manchester who use the Careers Service vacancy service to 

advertise for our graduates. This includes high tech start-ups, new media organisations, 

specialist consultancies and more. 

 Networking, developing good contacts and making direct, speculative applications may be a 

good way of targeting jobs which never get advertised. Start your networking as soon as 

possible to increase your chances of hearing about employers who may be recruiting, but 

speculative applications are often best left until a few months before you want to start work. 

 Find out more on the Careers Service website –

http://www.manchester.ac.uk/careers/students/jobsearch  

 If you would like to work with a high profile employer, but have been unable to find a place on 

their graduate scheme, investigate whether there are any direct entry positions for which you 

could apply. These probably won’t be advertised on the graduate careers pages of their 

website (and representatives at careers fairs probably won’t know about them), but many 

graduates start work for major organisations outside their graduate schemes – you just don’t 

get the same training or fast track to management. 

 

However, you may then be able to apply for their graduate scheme in a year or two. It is 

common to meet graduates who have just started on a “future leaders/graduate programme” 

who have previously worked for the same (or different) organisation for a year or two in a 

different role. They now have the maturity, the achievements and evidence of their leadership 

potential to enable them to compete effectively. 

 

 

I I am looking for a postgraduate job, not a graduate job  

 There are a few postgraduate recruitment or training schemes in the UK – but not many. Most 

UK employers welcome applications from new graduates or Master postgraduates for the same 

jobs. Therefore it is very important to consider graduate vacancies rather than just waiting for 

adverts for “postgraduate jobs”.  

 

In addition, asking most employers about how they treat Masters postgraduates differently 

from other graduates (for example, at careers fairs) often creates a bad impression with the 

employers. They are generally more interested in what you can do for them, rather than 

thinking you will expect a higher salary or different treatment just because of your qualification. 

Once they are interested in what you can offer, you may have more negotiating power. 

 

One exception where you would expect different treatment, obviously, is if you have significant 

work experience and a specialist Masters, which means you will normally be looking at 

“experienced hire” jobs, not new graduates jobs – see section J (page 8).  

http://www.manchester.ac.uk/careers/students/jobsearch
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 Whilst having a Masters qualification doesn’t automatically give you an advantage, you can 

definitely use it to improve your chances of competing effectively against new graduates: 

 You have at least one extra year’s maturity and achievements to offer – make the most of 

highlighting what you’ve done in the time since you completed your first degree, whether 

that is work (part-time or full-time) or other/extra-curricular activities. You could draw on 

any project or dissertations completed during your Masters degree, or even as part your 

undergraduate final year, if you recently completed an undergraduate degree. 

 Highlight the benefit of any specialist knowledge or experience which could be used by the 

employer, but use language and examples which would be familiar (and useful) to 

employers rather than universities.  

 

For example, you are more likely to have to produce a 2 page summary report for an 

employer than a detailed 12,000 word Masters project report. Therefore, you could find 

ways to highlight your ability to focus on what’s important from a large mass of research 

material to produce a short, coherent and compelling argument. 

 

 

J I have significant work experience in the field in which I want to 
work (generally at least two years after graduating) 

 

 Many of our postgraduates have significant work experience. If this is in the field in which you 

want to work, you are probably looking for direct entry and “experienced hire” jobs, rather 

than a “graduate job”. 

 The Careers Service vacancies tend to cover new graduate roles, but we do also get asked to 

advertise vacancies for experienced graduates – keep an eye open for these. 

 Depending on your field, some of the job sector resources on the Careers Service website 

(http://www.manchester.ac.uk/careers/students/options/sectors) may give you more useful 

suggestions for finding work in your field, or try the Prospects website for your type of work 

(www.prospects.ac.uk/links/occupations - includes information on “Typical employers/vacancy 

sources” and “Contacts and resources”). 

 Employers are unlikely to recruit a year in advance for experienced hires, so you may be able 

to ignore the autumn rush. 

 Networking, developing good contacts and making direct, speculative applications may be a 

good way of targeting jobs which never get advertised. Start your networking as soon as 

possible to increase your chances of hearing about employers who may be recruiting, but 

speculative applications are often best left until a few months before you want to start work. 

 Although careers consultants are specialists in employment for new graduates and 

postgraduates, we’ve often changed fields ourselves (we have consultants who have former 

lives as bankers, HR, operations and IT managers, recruitment consultants and more) and 

may be able to surprise you with our knowledge of careers and job resources for a wide range 

of jobs suitable for experienced postgraduates. No guarantees – but we’re always worth a try! 

  

http://www.manchester.ac.uk/careers/students/options/sectors
http://www.prospects.ac.uk/links/occupations
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K I have some work experience, including part-time jobs or 
vacation work (not necessarily relevant experience) 

 

 If you don’t have a lot of relevant experience, then any work experience, even if it was unpaid 

or for a family business, is worth putting on your applications. In the UK, it is important to 

show any time when you have worked to deliver a result, whether that was a major work 

project delivered on time and within budget, or great customer service delivered as part of a 

team working in a restaurant. 

 Make the most of your experience by articulating the value of what you have done. The 

Careers Service website has a section on applications and interviews to help you, including 

handouts to download - http://www.manchester.ac.uk/careers/students/applicationsinterviews 

 There are also postgraduate talks in the autumn term on CVs and Interviews (look out for 

advertised events), and online slidecasts (slides plus audio) on both these topics, aimed at 

postgraduates, available 24/7 on our website at 

http://www.manchester.ac.uk/careers/students/postgraduates/playlist  

 

 

L I have very little or no work experience  

 In the UK, even undergraduates generally have work experience to put on their applications. 

Therefore if you have little or no work experience, it will make it much more difficult to find a 

graduate job, particularly one of the high profile “graduate schemes” or an internship with a 

well known employer. 

 If you have voluntary work or very good extra curricular activities which you can talk and write 

about very effectively, you may find that helps to counter a lack of paid work experience. 

 It may be possible to gain some experience while you are studying for your Masters, but this 

also has challenges – your course generally has heavy time demands and the part-time job 

market in the UK is very difficult now, due to rising unemployment. However, the Careers 

Service does advertise part-time jobs and has advice on how to seek out other part-time jobs 

advertised elsewhere (or not advertised at all) - 

http://www.manchester.ac.uk/careers/students/jobsearch/workexperience/parttimejobs  

 It makes sense to be quite flexible in the type of job you are looking for, including direct entry 

roles. These may give you the experience you need to look for a more high profile job as a 

second move. It is common to find graduates on leading employers’ “Graduate Schemes” who 

have previously worked for other employers for a year or two before landing one of these 

prestigious “future leader” programmes. 

 Have a look at some of the suggestions in section H (page 7) for accessing direct entry roles. 

  

http://www.manchester.ac.uk/careers/students/applicationsinterviews
http://www.manchester.ac.uk/careers/students/postgraduates/playlist
http://www.manchester.ac.uk/careers/students/jobsearch/workexperience/parttimejobs
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M I have lots of recent extra curricular activities to go on my CV 
(within the last 3 years or so) 

 

 Extra curricular activities are often in demand for UK applications, particularly for jobs aimed 

at those without several years work experience. Employers use these to understand which 

skills you have and how you have applied them to achieve results – even if it was not at work. 

Therefore, think carefully about which interests you describe and how they might be 

interpreted. Choose the ones which tell the employer something useful about your capabilities 

for the job. 

 You don’t generally need to go back more than 3 years or so (unless you have a spectacular 

achievement from years ago – Olympic swimmer etc!). The more recent the achievements, the 

more credit you get from employers. 

 To make the most of your extra curricular activities on your applications you will need to 

articulate effectively what you did, the skills and experience it gave you and the benefit that 

will bring to the employer. For more help on your applications, see the Careers Service website 

- http://www.manchester.ac.uk/careers/students/applicationsinterviews 

 

 

N I don‟t have many recent extra curricular activities to go on my 
CV (within the last 3 years or so) 

 

 If you have significant work experience and are looking for an “experienced hire” role, extra 

curricular activities are often not critical. However, if you are looking for an entry level role 

(graduate, postgraduate or direct entry without much experience) most UK employers expect 

to see recent extra curricular achievements on applications. This is a way of demonstrating 

your skills and achievements, even if it is in a different context to the work for which you are 

applying. 

 Dredging up ancient activities or hobbies just draws attention to the fact that there is nothing 

more recent. It is probably better to try and add some current activities.  

 

Find one or two student or local voluntary activities to get involved in straight away (you’ll 

need them for any applications you make in the autumn, so get started early).  

 

Prioritise according to how good they will look on your applications (team is generally better 

than solitary, a solid “end result” to an activity often looks better than a low level ongoing 

commitment)  vs. the time you will have to spend taking part.  

 

How much you will enjoy them also comes into it as well! Just two or three hours a week could 

transform your applications, plus it could  

 Give you a welcome break from study. 

 Help you develop your language skills if English is not your first language. 

 Make your time on your Masters much more enjoyable. 

 

  

http://www.manchester.ac.uk/careers/students/applicationsinterviews
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2. A place on another postgraduate programme 

 If you are looking for a PhD or other doctoral level programme, you should start to make 

enquiries before Christmas. If you will have to apply to official sources for funding, you will 

need to check their deadlines.  

 

If you are applying for a PhD in the humanities, you are likely to need to develop a specific 

research proposal, agreed with a potential academic supervisor. Start talking to academics 

researching in the fields in which you are interested, to get them interested in you as a 

potential PhD researcher. 

 

If you are applying for a PhD in science, engineering or technology, PhDs are generally 

advertised. However, potential PhD supervisors may already have identified likely candidates 

before their PhD projects get advertised. Therefore it pays to talk to academics working in the 

fields in which you are interested early in the academic year, particularly for popular topics or 

for those PhDs which come with funding. 

 

However, it may be that you don’t start thinking of a PhD until you start your Masters research 

project. In that case, if your project supervisor wants you to continue the project beyond your 

Masters, ask them about potential funding. If no funding is available, you may need to 

consider an alternative for the next year, such as taking a research Masters or taking a year 

out working, to find funding or a PhD place for the following year. 

 

For more information see - http://www.manchester.ac.uk/careers/students/options/study  

 If you are looking for another Masters programme you should be aware that in the UK, unlike 

some other countries, having more than one Masters degree is generally not looked upon very 

favourably by employers – they normally prefer you to get into work, rather than gain more 

Masters qualifications, even if the Masters is in a slightly different subject.  

 

However, in some countries, getting more than one Masters is a very positive move. Some 

popular Masters fill up very quickly, so you should investigate possible courses early in the 

autumn semester. There is a Postgraduate Study Fair in Manchester on 17th November 2010 at 

which you can get to talk to a wide range of postgraduate study providers from the UK and 

some from overseas - 

http://www.manchester.ac.uk/careers/students/events/fairs/postgraduatestudyfair 

 

For more information see - http://www.manchester.ac.uk/careers/students/options/study 

 If you are considering an MBA, you will only be able to find a place on an MBA at a good 

Business School (like MBS) if you have several years experience, generally at managerial level. 

You may be able to find other MBA programmes which will take you without that experience, 

but certainly in the UK, you should think very carefully before investing in any MBA which 

doesn’t demand significant work experience as an entry qualification – employers may not 

value these qualifications highly. 

 If you are considering postgraduate study outside the UK, you will need to take into account 

the normal academic year and the admissions cycle, which sometimes differs considerably 

from the UK. In addition, you may need to take extra exams before you can be accepted on to 

some programmes. For more information, see 

http://www.manchester.ac.uk/careers/students/options/study/overseas  

 

  

http://www.manchester.ac.uk/careers/students/options/study
http://www.manchester.ac.uk/careers/students/events/fairs/postgraduatestudyfair
http://www.manchester.ac.uk/careers/students/options/study
http://www.manchester.ac.uk/careers/students/options/study/overseas


 

©University of Manchester Careers Service, 

September 2010 

12 

3. Work for myself or set up a business 

 Self employment, either setting up your own company or working as a freelancer are 

becoming more popular options for those leaving university, particularly postgraduates who 

have lots of skills and experience to offer and the maturity to  “go it alone”. The Careers 

Service website has a whole section on working for yourself, including details of other 

university support, and self employment/enterprise events which we run during the year - 

http://www.manchester.ac.uk/careers/students/options/selfemployment  

 Think of how you can use your Masters year to develop both your business ideas and also 

relationships with potential customers and clients. 

 Look out for events run by the Manchester Enterprise Centre (MEC), such as the Venture 

competitions. Further information and resources for postgraduates who want to start their own 

businesses are on the MEC website - http://www.mbs.ac.uk/aboutus/enterprise  

 

 

 

 

4. Figure out what I want to do next! 

 Not knowing what you want to do with your life and your career is very common – we see it all 

the time at the Careers Service (and some of us have been there ourselves!).  

 There’s a lot to do at the start of a new Masters degree, but spend at least a couple of hours 

early in your Masters year investigating some of our careers resources, just in case it all 

becomes clear and the ideal opportunity gets advertised in the autumn semester. 

 

There is a whole section of the Careers Service website devoted to helping you sort out what 

you want to do with your life, whether that is getting a job straight away or finding other 

options for your next step - http://www.manchester.ac.uk/careers/students/options  

 If you think you probably want a job or internship, but just don’t know what sort of job or 

internship, have a look at section F (page 5) for some suggestions on how to get started with 

this. If you have no idea what to do with your career and are going round in circles or getting 

anxious about it, it’s probably time to talk to someone. 

 Don’t be afraid to come and talk to a careers consultant. You’ll be asked lots of questions when 

you book an appointment about what you want to talk about (it’s our diagnostic procedure) 

but don’t be put off. It’s fine to say you want to talk about not knowing what you want to do 

for a career – it’s our most common enquiry. You’ll probably need a 30 minute appointment 

rather than a short booked or drop-in appointment, so you are likely to have to book in 

advance and may need to wait during the early part of the academic year. 

 Even though it’s best to get started on this early, if you leave it much later, even until after 

you graduate, we won’t tell you off – promise! 

  

http://www.manchester.ac.uk/careers/students/options/selfemployment
http://www.mbs.ac.uk/aboutus/enterprise
http://www.manchester.ac.uk/careers/students/options
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Date Recruitment events Vacancies Information activities Careers support 

Sept „10  

 

   

Oct „10  

 

 

 

 

 

 

   

Nov „10  

 

 

 

   

Dec „10     

Jan „11     

Feb „11  

 

   

Mar „11  

 

   

Apr „11  

 

   

May „11     

June „11  

 

 

   

July „11     

Aug „11     

Sept „11  

 

   

Oct „11  

 

 

   

Nov „11  

 

 

   

Dec „11     

 

Further career skills & 
information sessions – 

including creative, 
environment & charity/not-

for-profit sector events 

Recruitment Fairs 
6th Oct – Ethnic Diversity Fair 
20th Oct – Engineering, Science & 
Technology Fair 
21st Oct – Finance, Business & 

Management Fair 

16th Nov – Law Fair 
17th Nov – Postgrad Study Fair 

Jobs & courses starting Autumn 2011 
(& 2012 for Law) 

 

Oct - Main recruitment fairs 
Nov - Law and Postgrad Study Fair 

Jobs & courses starting Autumn 2012 
(& 2013 for Law) 

 

Employer recruitment events focused 

on 1st & 2nd year undergraduate 

placements 

Graduate Recruitment Fair 
Jobs starting immediately 

 

Talks and workshops 
from employers and 
careers specialists 

covering  
career options (inc. 

types of jobs, postgrad 
study & self  

employment), 
employability skills and 

applying for jobs 

Most 
“Graduate  
scheme” 
vacancies 

open from 
Sept/Oct 

Closing 
dates from 
Oct to Dec Other  job 

vacancies 
open at any 
time of the 

year  
(inc. a few 

all year 
round 

graduate 

schemes) 

Postgrad 
study 

vacancies 
open from 

Autumn until 
places are 

filled 

“Immediate 
start” 

graduate 
jobs 

advertised 

On-line 

careers 

support 

available all 

year round.  

Individual 

careers 

support 

available 

whenever 

the 

University is 

open  

(Mon – Fri, 

all year  

round 

except 

Christmas 

closure) 

“Graduate  
schemes” 

open again 

from Sept 
(jobs start 
Autumn 
2012) 

Pathways  - 
careers events for PhDs 


